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1. Introduction
Veikkaus is a state-owned limited liability company 
and is subject to the ownership steering of the Prime 
Minister’s Office.  It has a special task as defined in 
the Lotteries Act and an exclusive right to carry out 
gambling in mainland Finland. Veikkaus’ Corporate 
Governance policies are based on resolution 
2024:28 (“Kestävää kasvua valtion omistuksella”) 
on the state’s ownership policy and the current 
Corporate Governance Code 2020 / Corporate 
Governance of the Securities Market Association. 
(“Hallinnointikoodi 2025”). In accordance with 
the Finnish Corporate Governance Code 2025, 
Veikkaus publishes its Remuneration Policy and 
Remuneration Report on the company’s website.

Veikkaus’ Remuneration Policy (“Remuneration 
Policy”) has been drawn up in such a way that it takes 
into account the “Hallinnointikoodi 2025” where 
applicable and it complies with the guidelines of the 
Corporate Governance resolution on remuneration 
in the “other unlisted companies” category. The 
Remuneration Policy concerns Veikkaus’ CEO, Board 
of Directors and Supervisory Board and defines the 
general principles of personnel remuneration. The 
Remuneration Policy will be presented to the Annual 
General Meeting 2026. 

2. Principles 
of Veikkaus’ 
Remuneration

Veikkaus strives to foster a goal oriented corporate 
culture that supports excellent employee 
experience and ensures that all employees 
understand the company’s strategy and objectives.

The principles of the Remuneration Policy 
encourage, and reward performance aligned with 
Veikkaus’ values and strategic goals.

The strategic objectives include ensuring a safe 
and responsible gambling environment, developing 
the offering and customer experience, investing 
in international business, renewing boldly, and 
jointly building a strong winning culture. Through 
its strategy, the company aims to realize its vision 
of being a respected and successful international 
money gaming group by 2030.

The remuneration decision bodies regularly review 
the structure to ensure alignment with short and 
long term goals, financial results, the company’s 
special mission, and the contribution of Veikkaus 
employees.

Variable remuneration is based on predefined and 
primarily measurable performance criteria.
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3. Remuneration 
Decision Making 
Process

The Annual General Meeting decides on the 
remuneration of the Board of Directors, the Board 
committees, and the Supervisory Board, based on 
proposals from the Ownership Steering Department 
of the Prime Minister’s Office.

The Board of Directors decides on the CEO’s 
remuneration and the remuneration of the 
Management Team based on proposals from the 
Human Resources Committee within the limits set 
by this policy.

The Committee meets regularly with the EVP of 
Human Resources to review matters related to 
employee remuneration, variable rewards, terms of 
employment, and engagement.

Its responsibilities are defined in the Charter of the 
Human Resources Committee.

The Committee may use external advisors for support.

The CEO does not participate in decisions concerning 
his or her own remuneration.

4. CEO and 
Management 
Team 
Remuneration

The remuneration of the President and CEO may 
consist of a fixed salary (base salary and fringe 
benefits), short-term (STI) and long-term (LTI) 
variable remuneration components and other, 
customary employee benefits. The total number of 
variable remuneration components (including both 
STI- and LTI- components) may correspond to a 
maximum of 80 per cent of the CEO’s fixed annual 
salary and Management Team members maximum 
70% of fixed annual salary.

STI-programs cover a period of one year. 
LTI-programs consist of annually commencing 
long-term incentive programs. The Board approves 
each STI- and LTI-programs separately. The CEO’s 
and Management Team’s current remuneration 
information is published in the Remuneration 
Report on Veikkaus’ website.
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Element Purpose and connection to strategy Earning opportunity and description of remuneration

Fixed salary Compensation for responsibilities of the position.

The fixed salary is usually reviewed annually. 

The Board of Directors takes several different factors into account when deciding on 
possible changes in fixed salary. These include, for example, the company’s and person’s 
performance and external comparative data. 

Pension benefits 

Pension arrangements must follow the 
recommendations of the Ownership Steering 
Department. The CEO’s pension is in accordance 
with earnings-related pension legislation. There 
are no supplementary pension schemes.

Short-term variable 
remuneration

The elements of remuneration consist of the 
implementation of the company’s special mission 
and key strategic targets on an annual level.

In short-term variable remuneration, results are measured over a maximum period of one 
year. The Board of Directors decides on the performance opportunity based on the CEO’s 
and management team´s short-term incentive plan for each performance period. 

The CEO’s and management team`s short-term variable remuneration is a maximum of 
30% of the fixed annual salary. The Board of Directors sets the indicators and weightings 
at the beginning of each financial year. 

At the end of the period, the Board of Directors reviews the results and confirms 
the outturn. The final level of remuneration will be determined on this basis.

Long-term variable 
remuneration

The remuneration elements consist of the 
implementation of the company’s special mission 
and key long-term strategic targets.

Long-term variable remuneration consists of annually commencing incentive plans. 
The Board of Directors decides on the earning potential based on the CEO’s, management 
team`s and other key personnel´s long-term incentive plan on a plan-specific basis.  

The Board of Directors decides on the commencement of each performance period 
separately and sets indicators and weightings at the beginning of the plan. The reward will 
be paid in cash after the end of the performance period.

Other benefits Providing competitive benefits
The benefits offered are in accordance with Veikkaus’ practices. The benefits offered 
may include, for example, car and phone benefits.

CEO contract; conditions

The CEO’s terms of employment are defined in 
writing and approved by the Board of Directors. 
The CEO has a director contract with the 
company. The period of notice of the agreement 
is determined in accordance with the Corporate 
Governance practices at the time of signing. Any 
bonuses paid for the notice period and possible 
severance pay must also be in accordance with 
the current practices of Corporate Governance. 
Currently the mutual notice period of the CEO’s 
contract is 6 months.

The treatment of remuneration received from 
remuneration programs varies according to the 
method of termination of the employment and in 
the terms and conditions of the programs. 

Exceptions to the 
Remuneration Policy

The Board of Directors may, at any time by 
unilateral decision, amend or cancel the variable 
remuneration program, postpone or moderate 
variable remuneration, if it considers that significant 
changes have taken place in the company’s 
operating environment or in its own operations 
that affect it.

5Veikkaus Remuneration Policy 2026 



5. Remuneration 
principles of 
the Board of 
Directors and 
the Supervisory 
Board  

The Ownership Steering Department of the 
Prime Minister’s Office prepares proposals for 
the members of the Board of Directors and the 
Supervisory Board and their remuneration, as well 
as the remuneration of the Board committees, to 
be presented to the Annual General Meeting. The 
Ownership Steering Department is responsible 
for ensuring that the Board of Directors and its 
members have sufficient expertise, knowledge and 
qualifications required by the company. It annually 
reviews the remuneration of the Chairman and 
members of the Board of Directors. Based on this 
review, the Ownership Steering Department of the 
Prime Minister’s Office prepares its proposal to the 
Annual General Meeting. 

The Annual General Meeting decides on the 
remuneration of the Board of Directors for the 
following year, and the actual remuneration is 
reported in the remuneration report. Due to 

the nature of the duties and responsibilities 
of the members of the Board of Directors, 
their remuneration is not linked to the 
company’s performance but consists only of 
a fixed remuneration. The members of the 
Board of Directors are not in an employment or 
employment relationship with the company and are 
therefore not included in Veikkaus’ remuneration 
programs. The proposal of the Ownership Steering 
Department of the Prime Minister’s Office for the 
remuneration of the members of the Board of 
Directors may include the following elements: 

•	 Basic remuneration for the Chairman, Vice 
Chairman and members of the Board of Directors

•	 Basic remuneration for the chairmen and 
members of the Board committees

•	 Meeting fees of the Board of Directors 
and committees

•	 Grounds for reimbursement of travel expenses

6. Remuneration 
principles for the 
Management 
Team and other 
personnel

Veikkaus uses a strategy bonus scheme defined 
annually by the company’s Board of Directors, 
which covers the entire personnel. The strategy 
bonus is an annual non-recurring bonus based on 
the achievement of the company’s strategic and 
individual targets. The targets and indicators of the 
strategy bonus are set in the operational planning 
schedule. The achievement of targets is assessed 
at the end of the financial year and the reward 
is determined in proportion to the employees’ 
annual earnings. 

Based on the preparation of the Human Resources 
Committee, the company’s Board of Directors 
decides on the basis for the strategy bonus of the 
personnel. 

The reward criteria for each year are described in 
the remuneration report.
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